
Counselling 1:1 
The best of mentoring, coaching and 
psychotherapy for the benefit of your 
managers. 

Because people in your company are not robots, but   
a company can be a jungle.

5 Steps to Burn-Out. 

(By Jerry Edelwich & Archie Brodsky)

Enthusiasm: You have high expectations. You work extra 
hours just because it makes you feel good. Your job gives 
you the absolute fulfilment at this stage.

Saturation: Your enthusiasm is declines, you have find out 
that ideals have limitations. You have started to realise that 
there are also some other needs - private life. This phase 
is ideal for keeping the inner balance. Unfortunately it often 
grows into the next phases and closer to burning-out.

Frustration: You have started to think about the efficiency 
and the meaningfulness of your job. Frequently there are 
various obstacles you have to tackle with. May be you 
have conflicts with clients, colleagues or your boss. … But 
still, you can manage. 

Apathy: You suffer from  “HH-syndrome” („HH“ for 
helplessness & hopelessness), 

Burn-out: You have reached the bottom - both emotionally 
and also from the job point of view. You perceive yourself 
only as an object. Your job lost its sense totally.

It can be managed.

We offer a proven concept of Counselling 1:1. 
Unlike typically coaching or psychotherapy, 
counselling is offered by a team where every 
counsellor has an experience in both the corporate 
world as well as in the world of mental health care. 
We know both worlds well and we speak your 
language.

Counselling can limit the risk of burn-out within a 
relatively short period of time, therefore it diminishes 
the risk of key people burn-out and outflow.
Counselling has measurable results.

Principles and Results. 
Measurable development of motivation.


Burn-out prevention for your key people.


Fully confidential.


We guarantee that you always talk to an 
expert - a graduated psychologist and 
psychotherapist who also experienced years 
at a management position in a corporation.


Why sometimes is coaching not sufficient? 

Counselling 1:1 sees a person holistically. Our 
counsellors combine a corporate experience 
with psychology and psychotherapy. In 
essence, Counselling 1:1 combines the best of 
psychotherapy, mentoring and coaching. 

The final result is far better than a pure total 
sum of these.
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Out of the Blue? Never.

There are five stages that lead to a burn-out. 
These were described already in 1980 by two 
American psychologists: Jerry Edelwich and 
Archie Brodsky. 

The burn-out syndrome does not come out of 
sudden. It is the last stage of a long process 
that can take months or years. 

The main factors are stress, poor set of 
priorities and wrong or non-existent 
mechanisms of “recharging batteries”. And 
count to that that every person is an original …

Welcome to the world where 
psychologists speak and 
understand the corporate 
language.


We understand…

Burn-Out Syndrome 
is a real problem. 

One third of population 
(34%) in the age of 25 - 65 
yeas is endangered by     
a burn-out syndrome.
Research by The Psychiatric 
Clinic of 1st MF UK & VFH 
Prague published in 2015.

Managers in Danger.

So, among people in mid- and top-management every 
other faces the burn-out threat. It can end up with severe 
depression, strong anxiety, family break-up … Those who 
believed that they can manage anything, are totally 
down. 

The consequences are fundamental. In case of a burn-
out syndrome attacking people at the top positions, it  
results into an inadequate operational risk for the 
company. Companies, managers and other people 
around often realise this fact far too late.

34% 
Czechs in 
the age of 
25-65

53% 
Managers 

53% managers and 34% of population in the age of 
between 25-65 years are endangered by burn-out 

syndrome. 

And what looks the situation like in your company?

Subtle signals.

Who would care about a low 
willingness to get up in the 
morning, or to go back to job 
after holidays; or about low 
concentration or even about 
the fact that colleagues and 
clients really go on one’s 
nerves from time to time?

What do companies 
do about it?

A. Nothing, they take it as a 
matter of life and job.

B. Sometimes they hire a 
coach. 

C. They see other reasons 
why the particular person 
lacks his old performance.

What do managers do?

                                               
They suffer. They seek 
themselves, look for “solutions” 
in alcohol and pills or seek extra-
marital affairs to get a “kick”… Or 
they just hope the syndrome  will 
disappear itself. But that actually 
never happens.


